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Abstract

Taiwanese school counselling began early in the 1950s following practice principles adopted
from the US school counselling. After 60 years of progress, the practice evolves gradually

to form its own school guidance and counselling working model. The Student Guidance and
Counselling Act passed in 2014 became the supreme guideline for school counselling in
Taiwan. The ecological-collaborative WISER counselling working model was developed based
on the Act with special focus on Taiwanese culture and their past local success experience.
The purpose of this paper is to introduce the WISER counselling working model, discussing its
practice in the school system, and the ways how it should be operated.
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